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Abstract
This article aims to 1) study the current situation, Desirable conditions and Requirements
educational leadership in the 21% century for secondary school administrators, Phra Nakhon
Si- Ayutthaya District, Phra Nakhon Si Ayutthaya Province. 2) Study the methods of
developing skills educational leadership in the 21%* century according to the Dutiyapapanika
Sutta of secondary school administrators, Phra Nakhon Si Ayutthaya District, Phra Nakhon

Si Ayutthaya Province. 3) Propose guidelines for developing leadership. Education in the 21°
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century according to the Dutiyapapanika Sutta of secondary school administrators, Phra
Nakhon Si Ayutthaya District, Phra Nakhon Si Ayutthaya Province. The sample group used
210 administrators and teachers in secondary school of Phra Nakhon Si Ayutthaya District,
Phra Nakhon Si Ayutthaya Province, The tools used are questionnaires and statistics for data
analysis include averages, Standards deviation and necessary values. For qualitative
research, totaling 17 people of qualified individuals, using semi-structured interview forms
for data analysis through content analysis, frequency, and percentage. The research found
that 1) the current situation of educational leadership qualities in the 21 century of school
administrators is high level, with the desirable conditions in the future was the highest level.
When considering the necessary requirements for developing leadership qualities, the
ordering from highest to lowest includes vision, effective communication, human resource
management, ethics, and interpersonal skills. 2) The methods for developing educational
leadership in the 21 century according to the Dutiyapapanika Sutta have 3 steps, The
researcher has integrated with the principles of the Dutiyapapanika Sutta, 1) Self-
management in the 4 methods of Chakkhuma, 5 methods of Vituro, and 3 methods of the
Nissayasampanno.2) Social cooperation in the Chakkhuma has 4 methods.5 methods of
Vithuro and 3 methods of the Nissayasampanno and 3) Support and promotion of work. 4
methods of Chakkhuma, 2 methods of the Vituro, and 3 methods of the Nissayasampanno.
3)Guidelines for developing educational leadership qualities in the 21st century according to
the Nissayasampanno can be divided into 3 parts: 1) Characteristics of educational leaders
in the 21 century include forward-thinking, effective communication, heart-centered
leadership, ethical principles, and collaborative spirit. 2) the Dutiyapapanika Sutta include
vision, expertise, and good human relations. 3) the step for developing leadership qualities.

Keywords:- Educational Leadership; Dutiyapapanika Sutta; the 21°" century
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Abstract

The objectives of the research entitled “Guidelines for Leadership Development in the
New Normal Based on Buddhist Principles, Bang Pa-In School "Rachanukroh 1", Phra Nakhon Si
Ayutthaya Province” are as follows: 1) to study the state of leadership in the new normal in Bang
Pa-In School "Rachanukroh 17 in Phra Nakhon Si Ayutthaya province, 2) to study the development
of leadership in the new normal based on Buddhist principles in Bang Pa-In School "Rachanukroh
17 in Phra Nakhon Si Ayutthaya province, and 3) to propose the guidelines for development of
leadership in the new normal based on Buddhist principles in Bang Pa-In School "Rachanukroh 17
in Phra Nakhon Si Ayutthaya province. The mixed research methods were used in the study. The
quantitative data were collected by questionnaires from 86 samples from Bang Pa-In School
"Rachanukroh 17 in Phra Nakhon Si Ayutthaya province and analyzed by percentage, mean and
standard deviation. The qualitative data were collected by in—-depth interviews with 5 experts and
then analyzed by content analysis. The results of the study showed that: 1) The state of leadership
in the new normal in Bang Pa-In School "Rachanukroh 1” in Phra Nakhon Si Ayutthaya province
was at a high level overall. In descending order, the highest level was on Proactive operation,
followed by Innovative thinking, Vision, Risk-taking, and Initiative thinking respectively. 2) The

development methods of leadership in the new normal based on Sappurisadhamma principles in
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Bang Pa-In School "Rachanukroh 17 in Phra Nakhon Si Ayutthaya province consist of: 1) one method
in Dhammannuta, 2) four methods in Atthannuta, 3) two methods in Attannuta, 4) two methods in
Mattannuta, 5) two methods in Kalannuta, 6) one method in Parisannuta, and 7) one method in
Puggalaparoparannuta. 3) The guidelines for development of leadership in the new normal based
on Buddhist principlesin Bang Pa-In School "Rachanukroh 17 in Phra Nakhon Si Ayutthaya province
are divided into 3 parts: 1) Leadership in the new normal consist of vision, initiative thinking, risk—
taking, proactive operation and innovative thinking, 2) seven principles of Sappurisadhamma, and
3) Development methods of leadership in the new normal based on Sappurisadhamma principles
in Bang Pa-In School "Rachanukroh 17 in Phra Nakhon Si Ayutthaya province.

Keywords:- Leadership; Buddhist; Sappurisadhamma 7
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Abstract
The objectives of this research are: 1) to study leadership in the digital age of school administrators
in Utaranakhorn Group in PhraNakhon Si Ayutthaya province, and 2) to propose guidelines of the
leadership development in the digital age according to the principles of Brahmavihara of school
administrators in Utaranakhorn Group in PhraNakhon Si Ayutthaya province. The samples used in
the study were 92 teachers. The research results were found that: 1) The leadership in the digital
age of school administrators in Utaranakhorn Group in PhraNakhon Si Ayutthaya province in
overview was at a high level. When considered in details, the highest mean was on knowledge
transfer in the aspect of personal interaction with the subordinates, followed by analytical thinking
skills in the aspect of confidence in technology skills, and technology knowledge in the aspect of
up-to-date knowledge in technology respectively. 2) The guidelines of the leadership development
in the digital age according to the principles of Brahmavihara of school administrators in
Utaranakhorn Group in PhraNakhon Si Ayutthaya province are that: In technology knowledge, new
knowledge of technology should be provided to others with Metta, the subordinates should have

assistances with Karuna when having problems about technology, technology should be supported
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with Karuna, technology should be promoted with Mudita, and the ability in using technology
should be adjusted and decided with Upekkha. In analytical thinking skills, moral support, monitor
and assistance should be provided with Metta, listening to other’s opinions and exchanging the
opinions with subordinates with Karuna, to support teachers to use technology in their teaching
completely with Mudita, and to give warning or penalty with Upekkha. In knowledge transfer,
technology knowledge should be share with Metta, new knowledge should be proposed regularly
with Karuna, the subordinates should be provided with chances for further knowledge, progress
and ability in technology with Mudita, and the relationship of individuals and colleagues should be
made with Upekkha.

Keywords:- The Leadership Development; Digital Age; Four principles of Brahmavihara
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Abstract

This article will present the integration of the Buddhist Dharma and the administration of the
school in the era. Digital technology Which is an effective education management in
accordance with the goals and the needs of the school, including planning, operations, and
evaluation (Evaluation) for the school to achieve effectively under the scope. The school
administration consists of Academic Administration, Management Administration, Personnel
Management And general administration By integrating with the Buddhist principles
Buddhism by using wisdom 3, which is 1) Sushiya Panya 2) Jin according to wisdom. 3)
Praying wisdom and honesty 3) Body Honest. 2) Honesty 3) have the characteristics of
determining the ICT vision of the school in the operation according to the mission of
educational institutions to be effective Achieving the objectives specified in accordance with
the Social Network lifestyle in an era where social media has influenced the attitude.
Behavior and beliefs of people in Society in the digital technology age.

Keywords:- School administration, Buddhist principles, digital technology age.
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Abstract
This article aims to present the learning management process according to the Threefold
Training in the era of a changing world. This is an era full of challenges and changes in the
situation society in this world is very fast. The problems that cause this are Volatility the
problems that cause this are Volatility uncertainty complexity and ambiguity is difficult to
predict. It is a situation that occurs suddenly and unexpectedly. Uncertainty. (Uncertainty) is
highly uncertain, unclear, difficult to explain. Complexity is highly complex. There are many

factors that must be considered in making a decision Ambiguity is ambiguous. full of
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uncertainty It is difficult to predict the results. Therefore, in organizing good learning, the
principles of the Threefold Training should be integrated into effective learning management.
It requires the application of the principles of the Threefold Training are precepts,
concentration, and wisdom to develop students by precepts. It means controlling one's body
and speech to be normal and ordinaty, to be by and regulations, and know one's duties that
must be performed. It creates orderly learning and creates an environment suitable for the
development of students' skills and knowledge. It also helps build camaraderie and
understanding in the group. So that students can continue to grow and develop in a good
direction in life, concentration, which means having a focused mind, a calm and stable mind,
which is an important tool for learning. Concentration in teaching and learning is very
important. This is because it helps the teacher to deal with various situations more effectively
and adapt to the environment and the needs of the students better. In addition, concentration
also helps the teacher to make appropriate decisions in using the methods. Teaching and
teaching tools that are appropriate to the context and group of students can be effective as
well. In addition, concentration helps teachers or instructors to be able to recognize and deal
with problems or obstacles that may occur in the classroom with concentration. This can help
the learning process not be stuck or interrupted. Gain an understanding based on reason and
perspective in viewing the world and life. as well as various values The mind is not distracted,
not confused, not chaotic. You can use your wisdom well. Wisdom that is used frequently
makes you sharper, more agile, and more abundant which will be a factor in giving precepts
concentration also improved. These principles help form the basis of ethics. peace of mind
and the wisdom necessary to face challenges and changes in the present and future world.
Applying the three principles of learning in organizing learning as follows: 1) Creating self-
motivation: good learning is learning in which the learner is aware of the problem. and see
the value of what will be learned. 2) Seeking knowledge means that learners can choose

appropriate methods for seeking knowledge. 3) Creating knowledge means that good learner
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is learning that learners create. Self-knowledge uses thought processes to connect new
knowledge with previous knowledge and experiences. 4) Applying knowledge is good
learning, which is learning in which the learner must be able to apply the process or
knowledge gained. to benefit oneself and society. 5) Reviewing knowledge is good learning
in which learners can examine, improve, and develop their knowledge to be correct and
universal.

Keywords:- Learning Management; Threefold Training; VUCA World
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